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Miba Sinter Group
Miba Bearing Group
Miba Friction Group
Miba Coating Group
Miba Power Electronics Group
Miba Automation Systems

NORTH AMERICA
790 employees  
6 sites

EUROPE
4,706 employees  
12 sites

TOTAL
6,860 employees  
23 sites

SOUTH AMERICA
341 employees  
1 site

ASIA
1,023 employees  
4 sites

A STRO NG AND RELIABLE  
PARTNER TO  OUR CUSTOMERS 

AC ROSS THE WORLD
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OUR MISSION
Innovation in Motion –  
Technologies for a Cleaner Planet

OUR VISION
No powertrain without Miba technology

OUR GOALS
•	Profitable growth to over EUR 1 billion
•	 Increase in revenue from core business and 

through M&A
•	Global number 1 in our market segments

OUR STRATEGY
Strive for technology leadership in demanding, 
financially attractive market segments Dynamic Evolution as 
the overarching guiding concept supported by three main 
pillars: Global Growth, Innovation and Technology, People

OUR VALUES
•	Technology Leadership
•	Lifelong Learning
•	Entrepreneurship
•	Passion for Success

MIBA 2020
DYNAMIC EVOLUTION



Technology Leadership
Lifelong Learning
Entrepreneurship

Passion for Success

Innovation in Motion – 
Technologies for a Cleaner Planet
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Strategie 20XX

Miba Lighthouse

A structured framework 
guides our way

Miba H ouse of  
Dynam ic Evolution

Miba Strategie 20XX

Focus for a strategic  
period

Global
Growth

Innovation
and

Technology
People

Dynamic 
Evolution

Mission, vision, values and principles: The Miba 
Lighthouse defines Miba at its core. It symbolizes 
our DNA and explains who we are, what we stand for 
and the way we work. The Miba Lighthouse remains 
a constant, and the House of Dynamic Evolution is 
derived from it. It represents Miba’s expected future 
developments. Miba’s Strategy 20XX describes our goals 
for a strategic period as well as how we plan to achieve 
them. Along the way, these goals will be adapted to 
reflect our developments and the future requirements of 
customers, the industry and society.

A STRUCTURED
FRAMEWORK

GUIDES  
OUR WAY

Basis f or our  
evoluti on

Lean Processes
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EXPENDITURE TO  
REVENUE 2017–18

35.2 ... 2016–17
31.8 ... 2015–16
27.4 ... 2014–15
26.7 ... 2013–14

4.7 ... 2016–17
4.4 ... 2015–16
4.1 ... 2014–15
4.3 ... 2013–14
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