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With plenty of team spirit, new ideas and solutions, and 
a lot of persistence, a Slovakian-Chinese team succeeded 
in commissioning a new plant in China despite the most 
difficult conditions due to the coronavirus restrictions.  

Dear employees,

Miba Sinter Division recently celebrated its 50th anniversary. It 
is a good example of how at Miba we do not let major setbacks 
and crises get us down, but boldly look forward, seek out new 
paths and grow from challenges. Just a few years after the 
start of our powder metal parts business, there were enormous 
setbacks in the 1970s. Miba had developed a place among the 
world market leaders with its sintered spikes for tires, and then 
spikes were prohibited in all the important markets. In addition, 
one of the most important customers for our then young Miba 
Sinter business went bankrupt. All these impacts came from 
outside; the management and employees had no influence on 
them. But none of them gave up – they searched for new paths, 
and built up a completely new business for Miba powder metal 
parts in the automotive industry – with an enormous growth 
path leading to what is today the largest division of Miba with 
2,500 employees worldwide.

This attitude of boldly looking forward, seeking out new paths 
and growing despite even the greatest challenges, has always 
characterized Miba. It will also help us to grow stronger from 
the current uncertain times. We are financially strong and 
independent. We have customers who count on our innovative 
strength and are developing their products of tomorrow together 
with us. We have employees who develop ideas for these new 
technologies with great enthusiasm and enormous commitment, 
and produce them with the highest quality standards. And with 

“Positive Leadership” we have a leadership culture which fosters 
innovation and growth.

So I can assure you: just as we did in the past, Miba will also 
grow stronger out of the many current challenges, utilize the 
opportunities and shape the future.

Yours

F. Peter Mitterbauer, CEO Miba AG

Growing strong 

out of challenges
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Dear readers, 

The Miba Annual Report 2021/22 shows the wealth of ideas and 
great engagement with which Miba teams are shaping the future 
of our company, and the contribution they are making to a cleaner 
planet in this way. And it also describes Miba’s commitment to its 
employees, the environment and society.

Enjoy your reading!
Yours, the Miba Magazine editorial team
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Leading battery production plant 
in Austria under construction
The company has grown rapidly since 
Miba stepped in three years ago. This 
enormous growth will be further 
accelerated under the new company 
name “Miba Battery Systems”. The 
technologically most advanced battery 
production plant in Austria, the 
“VOLTfactory #1”, is currently being 
constructed in Bad Leonfelden with a 
usable area of 3,900 square meters. The 
opening is planned for the coming fall. 
Due to the huge market demand, a 
worldwide expansion is also planned, 
with the development of further 
VOLTfactory sites. Here Miba Battery 
Systems can use the global distribution 
and production network and the 
expertise of the entire Miba Group. 
The Miba management and Johannes 

Kaar, one of the three founders of 
Voltlabor presented the joint growth 
strategy to the employees at the end 
of May.

Optimal addition to the 
Miba product range
“The acquisition of the majority of 
Voltlabor is an important milestone in 
implementing our corporate strategy 
“Miba 100”, comments Miba CEO 
F. Peter Mitterbauer. “Driven by our 
corporate mission ‘Technologies for a 
cleaner planet’, we want to grow to a 
revenue of EUR 1.5 billion by 2027 with 
technologies for end applications for 
the efficient production, transmission, 
storage and use of energy. Batteries as 
energy storage media are a major pillar 
of this, and an optimal addition to the 
Miba product range.” “Three years ago, 
in Miba we chose the right partner to 
grow Voltlabor.” Miba’s global market 
access, spirit of innovation and industrial 
expertise made our joint route to success 
possible in the first place”, says Johannes 
Kaar. He founded the company together 
with Edmund Jenner-Braunschmied and 
Martin Reingruber, and brought Miba on 
board as a shareholder in summer 2019. 
You can find out more about the battery 
technologies from Miba Battery Systems 
on page 18.  

Miba Insights Miba Insights

Text: Wolfgang Chmelir

Miba Management Board member 
Martin Liebl, Miba Battery Systems CEO 

Stefan Gaigg and company founder 
Johannes Kaar presented the joint growth 

strategy under the new company name 
“Miba Battery Systems” to the employees

Driven by our corporate mission ‘Technologies for a cleaner planet’, Miba wants to grow to a revenue of EUR 1.5 billion  
by 2027 with technologies for end applications for the efficient production, transmission, storage and use of energy.  
Batteries as energy storage media are a major pillar of this, and an optimal addition to the Miba product range.

M iba has acquired the majority 
of the battery specialist 
Voltlabor, in which our 

company had held a share since 2019. 
Voltlabor develops and produces 

battery systems for a wide range of 
end applications, from electric cars 
and electric motorbikes, buses, boats 
and autonomous forklifts to electric 
slope-maintenance vehicles and 

manned drones. It also installs the 
Miba FLEXcooler®– a multi-award 
winning and innovative system for 
temperature management – in its 
battery systems.

Global growth with  
battery technologies
Full of energy. Miba has acquired the majority of the battery  
specialist Voltlabor. The enormous growth of past years will be further 
accelerated under the new name “Miba Battery Systems”.

“We are Miba Battery Systems … 
we energize life”: You can find the 
video on YouTube.

Tip
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More than

300

More than

400

67

41.2

4.2 %

O nce a year the Austrian 
Patent Office surveys which 
companies have submitted 

the most new patent applications, in 
terms of both completely new patents 
and further developments of existing 
innovations. As the latest figures show, 
with 67 such new patent applications 
the Miba Group last year achieved 
third place in the ranking of the 
Austrian companies with the greatest 
innovative strength. 

Individual Miba companies 
also in the Top 10
Even individual Miba companies 
alone would come in among the Top 
10 – such as Miba Gleitlager Austria 
with 27 new patent applications, and 
Miba eMobility with 17. Miba’s great 
innovative strength is also underlined 
by the fact that our company once again 
took first place in the Upper Austria 
ranking, equaling its successes in 2020 
and 2021.  

Innovation  
leader Miba
Wealth of ideas. Last year Miba was among the three 
Austrian companies with the most new patent applications – 
in Upper Austria we took first place once again. 

Fit for the future. Miba grew by 9 percent in fiscal year 2021/22. There was  
unprecedented market demand for components for energy-efficient, economical  
drives in the areas of wind, electric drives, and construction and agricultural machinery.

people
are employed in Research & 
Development at Miba.

patents
in total are held 
by Miba.

R&D ratio
in fiscal year 
2021/22

new patent
applications 
in 2021 according to the 
Austrian Patent Office

million euros

invested in 
Research & 
Development 
in fiscal year 2021/22

971
million

2021/22
Revenue in EUR m.

2011/12

593

2010/11

437

2012/13

607

2013/14

610

2014/15

669

2015/16

719

2016/17

752

2017/18

888

2018/19

985

2019/20

977

2020/21

891

M iba’s annual revenue has grown 
by around EUR 80 million, or 
9 percent, to EUR 971 million, 

and thus regained the level of before 
the start of the coronavirus pandemic. 
“In the last fiscal year too, our growth 
was driven by our clear aspiration 
with Miba technologies to make a 
contribution to greater energy efficiency 
as an important basis for sustainability 
and climate protection”, says CEO F. 
Peter Mitterbauer. “Now 11 percent 
of our revenue already comes from 
products for the clean generation and 
transmission of energy – strongly driven 
by our growth with technologies for wind 
power, hydropower and efficient power 
grids. Thus, for example, Miba offers a 

wide product range for wind turbines, 
and experienced an unprecedented 
market demand for these during the 
last year. The same applies to our 
business with components for energy-
efficient agricultural and construction 
machinery. And we are also utilizing 
the main growth opportunities around 
electrification and growing here too – 
with our battery systems and battery 
technologies just as much as with our 
wide product range for drives in electric 
vehicles.”  

EUR 85 million invested 
in the future
Miba is making substantial investments 
so that we can use future opportunities 

– in the last fiscal year alone we invested 
EUR 42 million in new machinery, plant 
and equipment, more than EUR 41 
million in Research and Development, 
and EUR 1.6 million in training and 
developing our employees. The basis 
for these investments is Miba’s high 
level of financial independence. “Our 
equity ratio has traditionally been high, 
but in the last fiscal year it increased to 
50.5 percent”, says F. Peter Mitterbauer. 
“That not only creates great security 
and stability for our customers and 
our employees. It is also the basis for 
investing from our own resources in 
the development of new, additional 
markets and thus in our company’s 
future.”  

Energy efficiency 
drives growth

EUR
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turning point like the war in  Ukraine 
creates great uncertainty. We know 
that all these developments are a strain 
on our employees and the company. 
But one thing gives us certainty: Who 
is better positioned for times like these 
than Miba?!

Miba Magazine: Why is that the 
case?

Markus Hofer: We have great 
financial strength and independence. 
To be specific: our high equity ratio 
of more than 50 percent means that 
not only do we have the reserves for 
difficult times, but also that even right 
now we are able to further invest in the 
future fully independently of banks, for 
example. It also helps enormously that 
we have owners who think long-term 
and are clearly committed to investing 
in the company’s future. So Miba is a 
place where there is a high degree of 
stability and job security. Even if jobs 
cease to exist in some areas, there will 
always be opportunities in other areas 
that our employees can utilize and thus 
develop. 

Miba Magazine: Our environment is 
changing substantially – what effect is 
this having on jobs?

Markus Hofer: Just as our markets, 
our customers’ requirements and  along 
with all of this Miba itself is changing, 

so too the jobs in the company will 
change. This makes it important for 
us to invest in the training, and in 
particular the continuous development, 
of our employees even more than we 
have up to now.

Miba Magazine: One of these changes 
in Miba was the acquisition of the 
majority of the battery manufacturer 
Voltlabor early this summer. What 
strategic role will “Miba Battery 
Systems”, as it is now known, play in this, 
and how do you intend it to develop?

Markus Hofer: In the strategy “Miba 
100” we set the clear goal of growing 
to revenue of EUR 1.5 billion by 2027, 
starting from just under a billion today. 
Behind this is our absolute conviction 
that we can achieve it. It also means 
that in the future we will deliberately 
position Miba even more broadly than 
it already is. There are so many growth 
opportunities for Miba products for 
end applications along the entire value 
chain that we can use – in other words 
from the generation and transmission 
of energy to its storage and use. With 
its battery solutions for efficient energy 
storage, Miba is a perfect fit here.

Miba Magazine: In the case of Miba 
Battery Systems, do we want to grow 
via acquisitions or more from within 
the company itself?

Miba Insights Miba Insights

Interview: Wolfgang Chmelir

“Miba is optimally positioned 
for times like these”
Financially strong and independent. Miba CFO Markus Hofer on stability 
in times filled with uncertainties and the meaning of leadership culture, digital 
transformation, and CO2 targets for the strategy “Miba 100”.

Miba Magazine: Our 
employees are greatly 
concerned about the 

current world situation and the many 
uncertainties. How is Miba dealing 
with these, and how crisis-proof is our 
company?

Markus Hofer: There is a whole series 
of developments that have an impact 

on us from outside, and which we 
cannot influence. On the one hand, 
the coronavirus pandemic is not yet 
over. We have just seen this with 
the lockdown in Shanghai, which is 
having major impacts on the global 
supply chains. Then of course the high 
inflation – currently around 8 percent 
in the euro zone – has huge effects 
on people’s disposable income. And a 

Our high equity ratio means 
that not only do we have the 
reserves for difficult times, 
but also that even right now 
we are able to further invest 
in the future.

Markus Hofer

Giving people space 
and strengthening their 
strengths – that is the 
essence of 'Positive 
Leadership‘.

Markus Hofer
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Markus Hofer: We want to utilize 
all the good opportunities that present 
themselves. On the one hand that will 
be new opportunities that develop from 
the existing divisions, driven by our 
employees there, their expertise and 
their ideas. On the other hand we also 
want to grow via acquisitions – either 
of larger companies that are already 
established, or also smaller start-ups.

Miba Magazine: Miba Battery 
Systems is a good example of this: 
when we first acquired a shareholding 
in 2019 there were 10 employees, 
and today there are 70. Now we have 
acquired the majority shareholding. 
Can the company still retain its start-up 
character at all as part of the large Miba 
Group?

Markus Hofer: The company has 
developed a very successful culture of 
its own, so in all events this should 
be maintained. We regard the greater 
integration into the Miba Group as an 
opportunity, and an offer to support 
the company where it is reaching its 
limits as a smaller start-up. Here I am 
thinking, for example, of worldwide 
contacts with customers and our global 
production network, our knowledge 
of processes and industrialization, or 
our abilities to substantially support 
growth by means of our own financial 
strength.

Miba Magazine: As we are talking 
about our corporate culture – what 
kind of leadership culture do we need 
to achieve the goals of “Miba 100”?

Markus Hofer: We are backing the 
concept of “Positive Leadership”. We 
are convinced that this is best suited 
to an environment characterized by 
an enormous speed of change, many 
uncertainties and a large number of 
possibilities. In this kind of environment 
the traditional, hierarchical decision-
making systems and the associated 
corporate culture no longer promise 
success. So “Positive Leadership” is not 
an end in itself, but essential.

Miba Magazine: What specifically 
does “Positive Leadership” mean?

Markus Hofer: On the one 
hand, it is about focusing on our 
employees’ strengths – in other 
words, “strengthening our strengths”, 

recognizing and using positive 
divergences. On the other hand, it 
is about giving employees space – 
which of course brings with it a clear 
responsibility for managers to formulate 
the strategic framework conditions, 
and the direction in which we want to 
develop, very precisely. And it means 
a much more open, more rapid and 
more direct feedback culture – from 
manager to employee, as well as from 
employee to manager.

Miba Magazine: The Digital  
Transformation is also a major driver 
of the many changes – what role does 
this play for Miba?

Markus Hofer: This is a matter 
of us utilizing the opportunities of 
digitalization along the entire value chain 
– in production and in administration. 
This improves processes, leads to 
even greater product quality and 
simplifies many tasks. In parallel, our 
cooperation with our customers is 
also being digitalized – our customers 
simply expect personal contacts and 

digital interfaces to be networked 
constructively. And not least it involves 
us developing purely digital business 
models for Miba. To achieve all of this, in 
the past two years we have consistently 
restructured our IT – with an increased 

focus on our internal customers and 
our processing speed. This has meant 
a massive cultural change, which has 
placed great demands on everyone in 
IT and within Miba as a whole. We 
have not yet reached the end, we can 

still become much better. But one can 
see how things are changing for the 
positive, and new confidence is growing 
in IT and within our IT department too. 
This means that our IT can make an 
important strategic contribution for 
Miba.

Miba Magazine: One major aspect of 
implementing our strategy is achieving 
the goal of CO2 neutrality by 2040. 
Why is this important to us, and how 
are we going to implement it?

Markus Hofer: The starting point 
and incentive for this is our corporate 
mission “Technologies for a cleaner 
planet”. We want to make a contribution 
to a sustainably cleaner planet. We are 
doing this through our innovations 
and products, and the greatest lever is 
here. At the same time we also aspire 
to being sustainable as an organization. 
Our sites all over the world will be 
developing and implementing actions 
to achieve this. So we want to halve our 
CO2 emissions by 2030, and become 
CO2-neutral by 2040.  

Miba Battery Systems is a 
prime example of growth 
in new markets. Miba is 
going to become even more 
broadly positioned than 
it is now, so that we can 
achieve our revenue goal of 
EUR 1.5 billion by 2027.

Markus Hofer

We have consistently 
restructured our IT with 
an increased focus on our 
internal customers and our 
processing speed.

Markus Hofer

Miba is a place where 
there is a high degree of 
stability and job security.

Markus Hofer



T he world around us, and thus also 
our core markets, are changing 
rapidly and constantly. Stability 

belongs to yesterday. The challenges are 
becoming more complex, and companies 
are  increasingly required to adapt to 
constantly new framework conditions 
and actively go along with changes. 
“This environment calls for new ways 
of cooperating and of management. The 
satisfaction of all our employees is very 
close to my heart, and therefore I am 
convinced that with  Positive Leadership 
we are embarking on the appropriate and 
right path for Miba, and we will further 
improve our whole corporate culture”, 
says Miba CEO F. Peter Mitterbauer.

Purpose, confidence and influence
The basis of our corporate culture are 
the  Miba values and our “Collaboration 
and Leadership Principles”. These 
principles describe how we want to work 
together and lead. Positive Leadership 
builds on precisely these principles, and 
concentrates on the question of what 
fulfils our employees in their work and 
their life, and makes them successful. The 
essential elements of Positive Leadership 
are purpose, confidence and influence: 
people need purpose and meaning. They 
want to play a part with their tasks, and 
contribute to achieving attractive and 
challenging goals. They also want to play 

a part with their strengths and be self-
effective, in other words to have the inner 
conviction that they can master difficult or 
challenging situations on their own.

Focus on strengths and successes
When we concentrate mainly on 
negative aspects in our everyday life,  
so on mistakes and shortcomings, 
we primarily focus on rectifying and 
correcting errors. This usually leads to 
average results. To achieve excellent 
and outstanding performances, it is 
important that we switch our focus to 
positive aspects such as strengths and 
successes, and to the question “What 
can we deduce and learn from our 
successes?” If our managers encourage 
precisely this behavior, not only will 
our employees be more satisfied, but 
together as the Miba team we will deliver 
outstanding performances even in this 
challenging environment. “Listening, 
asking the right questions, giving 
orientation - these are the essential skills 
of managers at Miba”, says CEO F. Peter 
Mitterbauer. “It’s about explaining our 
employees the meaning behind their 
work. We also want to inspire them 
to look for and try out new solutions, 
full of confidence in their abilities and 
ideas. This is the core of the ‘A place 
with freedom to perform’ and the high 
performance culture for which we as 

Miba stand.” In the next few months, 
all the Miba managers are going to 
learn more about Positive Leadership 
and pick up tips and support for their 
daily work as managers, in which 
people’s strengths and potential will be 
continuously recognized and developed.

Equipped for “Miba 100”
By anchoring Positive Leadership in 
our culture, we will not only increase 
our employees’ satisfaction, but along 
with this also our employee activation 
and retention. This will increase Miba’s 
attractiveness as an employer – for our 
existing and future employees. At the 
same time we will be fostering speed 
and innovation, and above-average 
accomplishments – and thus positioning 
ourselves even better for “Miba 100” and 
beyond.  

Miba Insights Miba Insights

Text: Thomas Sailer

How we are becoming 
even stronger
Positive Leadership. It is in our nature to notice our mistakes, shortcomings and negative 
experiences much more than our strengths and positive experiences. At the same time, focusing 
on the positive enables us to achieve above-average results, and makes us more satisfied. 
This applies to every individual and to entire organizations. Through “Positive Leadership” we 
want to anchor this approach of focusing on the positive centrally in our (leadership) culture, 
and in this way make us even stronger for the next century in Miba’s history.

The “Collaboration & Leadership 
Principles” are anchored in the 
Miba Lighthouse and comprise 
the following eight principles:

   Purpose & meaning 
   Focus & orientation
   Trusting relationships 
   Empowerment & ownership
   High performance culture
   Lead change 

   Diversity & inclusion 
   Reflect & grow

We will be providing details of 
how we embody the individual 
principles in our work together 
and our leadership culture on 
Miba management courses, 
and they will be available for all 
employees to refer to in the HC 
area on the SUN

Info

A very simple exercise to 
focus your thoughts rapidly 
on positive experiences is the 
question: 

What were your two or 
three best moments at 
Miba up to now?

“Positive
 Leadership“

12
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Digitalization@MIBA
Digital transformation. Digitalization offers great opportunities  
for Miba. Three examples show how we are utilizing these  
with the support of the IT/D area (IT & Digitalization).

Miba Digital Innovation Hub

The Internet of Things as a driver of digitalization

Digital Innovation Hub makes IT happen

In-house webshop changes purchase behavior

The Digital Innovation Hub Team.

IIoT (= Industrial Internet of Things) enables operating 
technologies such as sensors, machines/production 
facilities and all types of devices to be combined with IT 
systems. Combining these creates industrial applications 
which enable a bidirectional data exchange, analyses and 
data capture. This improves both the production process 
and the quality, and enables new business models that 
above all create competitive advantages. By evaluating 
the needs at Miba, we were able to define standardized 
processes across all teams for machine procurement, 
machine data preparation (Miba Data Brick), the network 
and the data structure. Building on this, an application 
portfolio developed in-house (for example edge AGV) 
will cover all requirements in a standardized way. This 
means that the potential for moving to digitalization is 
unlimited – feel free to contact us.

IIoT – edge AGV
edge AGV enables production control systems to 
be connected with driverless transport systems and 
sensors, thus supporting the whole of the intra-company 
transports very rapidly and efficiently. The application 
has been designed to be very open and flexible, and 
connects the systems at all locations. An example is 
Miba Sinter Austria, where the first edge AGV project 

was realized last year together with the Industrial 
Engineering team, the Logistics team and the IloT team. 
At the start of the year this solution was extended to 
the second production unit. So the first production unit 
at Miba is now operated fully automatically and without 
traditional forklifts. We are looking forward to the next 
phases and implementations!

The objective of the newly founded Miba 
Digital Innovation Hub is to inspire Miba 
and its customers in respect of the digital 
transformation, and implement digital 
initiatives itself. The Hub aims to build 
prototypes that can rapidly be realized as 
a possible digital business case once they 
have been validated by the customers.

Since March we have opened an additional 
office in Munich, Germany, where half of our 
team is located in a shared office with the 
Mergers & Acquisitions team.
 
Do you have a digital idea for improving 
Miba? Do you have a digital business idea 
that fits with the Miba strategy? Do you 
have something digital in mind for which 
you would like to have a sparring partner? 
Then contact us!

A webshop that was newly developed by IT/D, 
called MI-BAse, is a digital platform offering 
24/7 availability, increased business efficiency, 
and cross- and up-selling.

The webshop currently offers a range of small 
and large bearings in which customers can 
search by parts numbers, product names, OE 
numbers or external numbers. It is also possible 
for customers to see their customer-specific 
prices, check the product availability and order 
direct.

 In contrast to the previous paper catalog, which 
could only be updated once a year, MI-BAse is 
a real gamechanger: it is right up to date and 
independent of time and place.

Oliver Hierschläger

Coach of Digital Innovation

Hub & IT/D Strategy

Alexander Lenz

Full Stack Developer

Roland Cernat

Digital Business Expert

Vitor Morgado

Design Thinking Coach

Moritz Hertlein

Digitalization Consultant

Our

Team

Text: Dominik Jell, Klaus Lohninger

Text: Oliver Hierschläger

Text: Caroline Klausecker, René Blakolmer

edge AGV agile cross team (LTR: Dominik Jell,
Bernadette Loidl, Joachim Zauner and Johannes Hartner).

Miba Insights Miba Insights

Extract from the MI-BAse webshop, which enables bearings to be ordered round the clock.
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S ubstainably generated energy is 
an important basis for achieving 
climate goals. Therefore Miba 

has equipped the roofs of its Upper 
Austrian production plants in Laakirchen, 
Vorchdorf and Roitham with around 
4,300 solar panels, making it the largest 
solar energy system in the Salzkammergut 
region. This system can produce up to 
1.5 megawatts of electricity, equivalent 
to the consumption of around 350 
single-family houses. The area of the 
solar panels mounted on the Miba hall 
roofs is around 8,000 square meters. 
For comparison: large football fields 
such as the one at the Allianz Arena in 
Munich or the Ernst Happel Stadion in 
Vienna are around 7,100 square meters 
– so somewhat smaller. In spring 2022 
the Miba Friction plant in Pune, India, 
also put a solar energy system of around 
1,500 square meters into operation. 390 
megawatt hours of clean electricity will 
be generated there every year, thus saving 
230 tons of CO2.  

Text: Wolfgang Chmelir

Text: Wolfgang Chmelir

S ince 2013, with “Technologies 
for a cleaner planet” Miba has 
had a corporate mission centered 

around sustainability, a cleaner planet 
and thus a world that is even more worth 
living in. For this purpose we not only 
want to contribute with our products, 

but in our production and offices too 
we have been continuously working 
for many years on consuming fewer 
resources and causing a smaller CO2 
footprint. Now our company is taking the 
next step towards sustainability and CO2 
neutrality. Miba has set itself the goal 
of achieving climate-neutral production 
by 2040. As the first milestone on this 
path, by 2030 we want to have already 
halved the CO2 emissions from our 
own production – in other words our 
machinery and plant – and from the 
energy we use (compared to 2019). In 
addition, we are working on a plan for 
also reducing the CO2 footprint of our 
supplier network.

Implementation with our  
own resources – specific actions 
at all our sites
Miba is clearly focused on achieving 
its goals with its own resources. For 
this purpose, all the sites worldwide 
are going to develop specific actions 
for reducing their CO2 footprint. To 
supplement this, throughout Miba we 

will be investing in the development 
of production capacities for sustainable 
energy. “With all of this we want to 
make our contribution to achieving the 
United Nations and European Union 
climate goals”, says Miba CEO F. Peter 
Mitterbauer, specifying the approach. 
In future Miba will keep its employees 
regularly informed about which projects 
are being implemented and what effects 
they have on our goals.

Miba products
reduce CO2 emissions  
Miba’s products also make an important 
contribution to climate protection, 
emphasizes Miba CEO F. Peter 
Mitterbauer: “Miba technologies in 
our customers’ end applications ensure 
greater efficiency and sustainability in 
the generation, transmission, storage 
and use of energy. They help our 
customers to reduce the CO2 emissions 
from their products, or even make them 
partly CO2-neutral. In this way we are 
assisting them in achieving their own 
climate goals.”  

Miba wants to become 
CO2-neutral by 2040

Solar panels on production 
halls in Austria and India

Climate goals. In the “COzero” strategy, Miba has set out its route to 
CO2-neutrality in 2040. It already aims to halve CO2 emissions by 2030.

Sustainable. Solar panels covering almost 10,000 square meters 
have now been installed on the hall roofs of the Miba plants. 
An important contribution to our mission “Technologies for a cleaner planet”.

Technologies for a cleaner planet

On our path towards CO2-
neutrality we once again achieved 
a lot in fiscal year 2021/22. For 
example, the energy we saved 
could be used to charge 85,000 
electric cars, and the water we 
did not consume would fill 10,500 
bathtubs. You can find further 
information about this from page 
66 of the Miba Annual Report.
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Text: Martin Laher

I ndustrial 3D printing, also known 
as additive manufacturing, offers 
the possibility of quickly producing 

complex components in smaller 
quantities. A 3D printer for such 
purposes was installed at Miba Sinter 
Austria (MSA) in March as part of the 
Miba project “Establishing an additive 

manufacturing innovation center.” 
From now on, component prototypes, 
test geometries, demonstration samples, 
functional components or small series 
can be produced in the shortest possible 
time at the company’s own plant in 
Vorchdorf. In the first few weeks, internal 
customers from MSA and eMobility 
have already been successfully supplied 
with printed plastic components.

Research and development 
of new printing technologies
The sinter-based 3D printing technology 
“Cold Metal Fusion (CMF)” is still 
young, and is proving to be promising. 
The innovative approach here is not to 
weld pure metal powder with a high-
energy laser beam – and thus expensive 
and slow 3D printing machines – but 

to print a green part from metal-
filled plastic powder. With this new 
technology, low-energy lasers from 
much cheaper plastic printers can also 
be used to produce metallic green parts. 
Further advantages of CMF technology 
are the high local resolution of the laser 
beam in combination with high build 
rates of up to 1,000 cm3/h, and build 
processes free from support structures.

Increase in annual volumes 
Furthermore, MSA is currently working 
together with the printer manufacturer 
EOS on a new, beam-based but area-
independent technology to further 
multiply the build rate and the associated 
scalability of the CMF technology, 
which should enable annual quantities 
of up to 100,000 units.  

3D printed components 
accelerate processes
Trendsetting. The 3D printer installed at Miba Sinter Austria 
since March enables prototypes to be created quickly and easily. 
The first plastic components have already been delivered.

3D printer at Miba Sinter Austria
Plastic components.

Miba Battery Systems. Miba’s battery specialists develop and produce  
solutions for efficient, and thus environmentally friendly energy storage.

Miba Battery Systems is the first company in 
the world to manufacture round battery-cell 
systems using special laser contacting. The 
company produces battery systems for vehicles, 
buses, construction machinery, motorcycles and 
manned drones on a fully automated production 
line – the VOLTjet®. Miba Battery Systems also 
installs the Miba FLEXcooler® – a multi-award 
winning and innovative temperature management 
system – into its batteries.

The VOLTstation® is entirely new to the market – an 
energy storage unit for stationary and mobile use. Thanks 
to its modular and compact design, the VOLTstation® is 
easy to transport, and is simple to operate by means of 
a touch screen. The recently launched product offers an 
environmentally friendly alternative to the diesel generator, 
as it works with electrical energy and is therefore 
emission-free and quiet.

With the TERRA platform, Miba offers customized 
battery solutions for on-road and off-highway 
vehicles. The battery enables different interconnection 
options through a modular approach, and can be 
expanded into larger battery systems by scaling up 
the battery packs with serial/partial interconnection. 
The TERRA platform was developed in accordance 
with automotive standards with the highest quality 
requirements.

Production process unique worldwide

VOLTstation® – environmentally friendly 
alternative to diesel generators

TERRA platform – customized 
battery solutions for vehicles

Battery technologies 
for efficient energy 
storage

Technologies for a cleaner planet Technologies for a cleaner planet
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Text: Karina Eibl, Viktoria Übleis, Matthias Feichtinger

Welcome pack for new employees.

I
n order to be able to act more effectively 
in Europe and safeguard jobs in the 
long term, the two Miba Industrial 
Bearing sites in Göttingen and 

Osterode have been merged on a joint site 
in Osterode. This is now the highest-selling  
Miba Industrial Bearings site, supplying 
customers with industrial bearings, Z -

bearings and hydraulic elements such as 
valve plates. The site will also play a major 
role in the future in respect of R&D, Blue 
Ocean and in-house testing options. 

Move to Osterode 
completed successfully
Growing together. The relocation of the Göttingen plant to Osterode has 
been completed. The hard work over recent months was worth it.

I would like to thank all the 
employees both in Osterode 
and in Austria who made this 
move possible. The contribution 
each of you made to develop 
the joint site in Osterode was 
really great. It makes me proud 
to see the drive and motivation 
with which you overcame all the 
challenges and stumbling blocks. 
With this foundation we are well 
positioned for everything  
to come.

I am convinced that with this site 
merger we have achieved a major 
milestone in the development 
of the Miba Industrial Bearing 
Branch. I am also aware that 
this project involved great effort, 
energy and huge commitment by 
all the employees at both sites. I 
am very grateful for this. 

Frank Swierzy
Site Manager Osterode

Clemens Honeder
Managing Director Miba Industrial Bearing Branch

Miba Life Miba Life

Excellent teamwork 
in Osterode

The replanned production hall in Osterode

F. Peter Mitterbauer
in front of the new 

production planning

Everything is possible together
The site was completely redesigned 
to ensure an optimal merger: part of 
the canteen was converted into new 
office space, the sanitary facilities 
and social areas were renovated, new 
space was created for offices and 
quality assurance, and new equipment 
was procured. The completed plant 
was equipped with two additional 
transformers, to guarantee the energy 
supply. In addition the production hall 
was replanned and in some instances 
new cranes, foundations and shelving 
were constructed so that all the 
machines from Göttingen could be 
successfully accommodated. It was 
also vital to merge the SAP systems 
and adapt them as needed to the new 
production. 

Additional employees sought 
On May 1, all the employees were 
welcomed to the new site. To provide 
additional support for the growth, 
we are looking for new colleagues in 
production and the related areas.  
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Text: Katharina Suk Text: Ulrike Reisenberger

I During the evening of the first “Miba 
eMobility Convention“ the new Miba 
eMobility Headquarters in Vorchdorf, 

the so-called “MeM building”, was 
formally opened with a speech by F. Peter 
Mitterbauer. Since the end of April, Miba 
eMobility has been welcoming employees 
and other partners to this prestigious site. 
The office building currently houses the 

support functions and two of the five 
business units with up to 50 employees. 
From July the adjoining production hall will 
be used for the production of prototypes 
and preparation of series production in 
the e-Mobility business. The building is 
the former Götschhofer building, and is 
located on the roundabout exit after the 
one to Miba Sinter Austria.  

Miba eMobility Headquarters 
in Vorchdorf opened

Strong presence at the 
Vienna Motor Symposium

Growth. At the end of April, Miba eMobility moved part of its team into 
the new “Miba eMobility Headquarters” in Vorchdorf, and since then 
has been receiving customers and partners at this prestigious site.

Leading-edge technologies. The Vienna Motor Symposium is one of the most important 
industry conventions for drive technology. After a two-year break, it once again took place 
face-to-face at the end of April at the Vienna Hofburg.

 Occupied: End of April 2022 
 Rented
 Space for: 50 employees
 Offices: 515 m2 
 Production: 2,050 m2  

Facts & Figures

Miba Life Miba Life

Our trade fair 
stand gave the 
symposium 
participants 
an opportunity 
to find out in 
detail about 
our innovative 
products and 
technologies.

T he International Vienna Motor 
Symposium is one of the most 
important industry conventions 

for drive technology, and this year after 
a two-year break due to the coronavirus 
it finally took place again face-to-face 
from April 27 to 29 in Vienna. Driven 
by our corporate mission “Technologies 
for a cleaner planet”, at Miba we want to 
actively shape the future of mobility, so 
Miba’s appearance at the 43rd Vienna 
Motor Symposium was also entirely 
devoted to this topic.

Opening address by
F. Peter Mitterbauer
Miba CEO F. Peter Mitterbauer 
presented Miba’s wide product range in 
the ePowertrain segment to the over 900 
international participants. His address 
was part of the opening session of the  
Symposium, which he held together with 
Luca de Meo, CEO of Renault, Wolf-
Henning Scheider, CEO of the ZF Group, 
and Markus Schäfer, CTO and Member of 
the Board of Management of Mercedes-
Benz Group AG.
 

Gerhard Stempfer, Business Unit Manager 
Miba Power Safety Devices in eMobility, 
strengthened Miba’s presence with his talk 
on the subject “Miba POWERfuse® – the 
innovative pyrotechnic battery isolator 
technology”.  

Opening speech by F. Peter Mitterbauer with musical accompaniment 
by some of the Miba eMobility employees

Miba CEO F. Peter 
Mitterbauer held the opening 
session of the Vienna Motor 
Symposium together with 
a high-level group: Luca De 
Meo (CEO Renault), Philippe 
Brunet (Senior Vice President 
Powertrain &
EV Engineering, Renault), 
Wolf-Henning Scheider (CEO 
ZF Group), Markus Schäfer 
(Member of the Board of 
Management of Daimler AG 
and Mercedes-Benz AG) and 
the host Univ-Prof. Bernhard 
Geringer.

During his address, F. Peter Mitterbauer 
presented Miba’s extensive product 
range for electric drives
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Text: Jitendra Chaudhary

Text: Jennifer Song, Siegfried Neumair, Wolfgang Chmelir

The Miba Management Board – Markus Hofer, F. Peter Mitterbauer and Martin Liebl – at the opening (LTR).

Part of the Chinese-Slovakian team in Suzhou: 
Hongguang Zhao, Xuyan Jiang, Weihua Zhou, Matuš 
Lauko, Jan Belko, Yingtian Fei und Guoliang Sun (LTR). 

The new solar-powered pump station is helping to combat the shortage of water.

M DI with its head office in Pune, 
India, is engaged in several 
social projects in villages in 

its region. So a donation from MDI 
enabled modern wood pellet stoves to 
replace the old very smoky stoves, thus 
protecting women’s health in particular. 
A new solar-powered pump station is 
contributing to combating the drought 
prevailing in this region. And additionally 
purchased laptops and printers will 
also offer the girls at the girls’ home in 
Taluke Vehle better prospects of a higher 
education level.  

I
n January 2020, a 350-ton powder 
press was sent from the Miba Press 
Competence Center in Slovakia to 
our sintering plant in Suzhou, China. 
But then the coronavirus pandemic 

happened, bringing the lockdowns and 
the many travel restrictions, and the 
Slovakian installation team were no 
longer able to install and commission 
the press on the spot in China. However, 
our colleagues from Slovakia and China 
did not want to accept this, and started 
looking for new ideas and solutions so 
that they could nevertheless undertake 
the installation. 

Cooperation across 10,000 
kilometers with smart glasses
First of all they had to install the 
equipment. This task is usually dealt 
with on the spot at the Miba sites by 
employees from the Press Competence 
Center, but now the team at the 
sintering plant in Suzhou had to do the 
work themselves. Their colleagues more 
than 10,000 kilometers away in Slovakia 
guided them using smart glasses, and 
there were also intensive exchanges 
via MS Teams. The new solution was 
successful, because thanks to this 
intensive digital cooperation spanning 

the continents, between March and 
November 2021 it was possible for the 
first time for a site team to install such a 
large item of plant on their own. 

Commissioning after 5 weeks’ 
quarantine
However, for commissioning the press it 
was essential for two employees of the Press 
Competence Center, Jan Belko und Matus’ 
Lauko, to travel to China at the start of 
this year. This meant a considerable effort 
by the two Miba employees, as before the 
three weeks of commissioning they had to 
spend five weeks in quarantine – initially 
four weeks in Shanghai, and then a further 
week in Suzhou. A very long time, which 
was made slightly more tolerable for them 
by the support of their Chinese colleagues, 
who repeatedly organized special meals 
for them and arranged things so that after 
three weeks Jan Belko und Matus Lauko 
were able to move from a government 
quarantine facility to a quarantine hotel. 
There was also a daily virtual meeting 
with their colleagues from the Press 
Competence Team in Vorchdorf, when 
they simply chatted and were able to 
maintain close personal contact. After 
these five weeks in quarantine, finally Jan 
Belko and Matus Lauko were able to go 

to the Miba sintering plant in Suzhou and 
spend three weeks there commissioning 
the plant.

Return to Europe after eight weeks
At last after eight weeks, Jan Belko 
and Matus Lauko had completed the 
commissioning of the plant and wanted 
to go back to Europe. But here too 
there were obstacles to be overcome – 
Shanghai was in lockdown due to the 
Omicron variant, and most flights were 
canceled. Finally though, thanks to the 
great support and commitment of the 
Miba teams in China and Slovakia, a 
flight was found and booked. 

Great commitment shown by the 
Miba family
The fact that the project was successfully 
concluded despite so many challenges 
was down to a large number of Miba 
employees: the installation team at the 
Miba sintering plant in Suzhou, the 
team at the Press Competence Center 
in Slovakia, and numerous colleagues 
from Miba Sinter Slovakia, the Miba 
plants in Suzhou in China and Miba 
Sinter Austria, but above all Jan Belko 
and Matus Lauko, all demonstrated true 
Miba Spirit. 

Miba Drivetec India supports 
social projects in the Pune region Overcoming challenges – 

adopting new approachesAssuming responsibility. Social engagement is a major part of 
our Miba corporate culture. Miba Drivetec India (MDI) helps locally.

Teamwork. A Slovakian-Chinese team impressively showed how the greatest challenges 
can be overcome with new ideas and solutions, plenty of team spirit, persistence and 
cooperation during the installation of a new 350-ton powder press in China. 

Miba Life Miba Life

I n April, the Management Board 
inaugurated Miba’s first production 
line for sintered clutch buttons 

outside of Austria. The new production 
line serves the local tractor and truck 
clutch market, and has the benefit of 
supplying Indian customers rapidly and 
reliably as part of the “local-to-local” 
strategy. Due to the high demand, 
another sintering line is already planned 
for the first quarter of 2023.  

New production line inaugurated in India
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Miba Magazine: How did you 
prepare for the exams?

Both: The entire four years of our 
apprenticeship prepared us really well 
for the exams. Some of our colleagues 
supported us too.

Miba Magazine: Which part was the 
hardest?

Adrián: For me the hardest part 
of the final exam was the Slovakian 
language test. You had to answer the 
most questions here and submit a lot 
of assignments.

Miba Magazine: Looking back, how 
was the apprenticeship for you?

Adrián: Through the dual training I 
learned lots of new and interesting 
things. I was able to acquire a huge 
amount of experience and got to 
know some incredibly nice and 
clever people – for which I am very 
grateful. 

Jakub: I can look back on an 
awesome team and some great 
experiences. I hope I can use these 
and put them into practice well for 
the future.

Miba Magazine: What is next for 
you?

Adrián: I am starting a university 
course next year. It’s bound to be a 
bit stressful, but I am really looking 
forward to it.

Jakub: I am going to study further 
at university too, and work at Miba 
alongside.

We thank Adrián and Jakob for the 
interview, congratulate them once 
again on passing their exams, and wish 
them all the best for their studies!  

Text: Theresa Kubicka

Interview: Theresa Kubicka

Forward-looking. Miba is training 250 apprentices worldwide. In this issue 
of the Miba Magazine we report on what’s new in Slovakia and Austria.

Completion certificate. We asked the Miba Steeltec apprentices Adrián Horný 
and Jakub Putnoki about their apprenticeship and their final exams.

Our apprentices
The specialists of tomorrow

At the end of April, 33 
apprentices from the 2018 
intake celebrated the 
completion of their training at 
the Miba Forum in Laakirchen 
together with their families, 
apprentice trainers, CEO F. 
Peter Mitterbauer, HR Manager 
Bernhard Reisner and the site 
managers. The results of their 
final apprenticeship exam speak 
for themselves: just under 
half the apprentices passed 
with distinction, and a further 
six passed with merit. We 
congratulate them all!

To complete the dual training 
successfully, apprentices have to 
take not only a written and oral 
part, but also a practical part. 
For this the apprentices at Miba 
Steeltec in Slovakia were given 
the task of developing a car 
model using the knowledge they 
had acquired in the past four 

years, such as CNC 
milling, turning 
and 3D printing. 
This model was 
then presented 
to an examination 
committee.

Apprenticeship completion ceremony in Upper Austria 

Apprentice training at Miba Steeltec

The apprentices with F. Peter Mitterbauer, 
the apprentice trainers and the site managers

The apprentices at Miba Steeltec after their exam

The apprentices present 
their project work.

The car model developed 
by the apprentices

Miba Life Miba Life

An interview with 
our apprentices

Jakub Putnoki with his 
diploma certificate 

Adrián Horný during the exam
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Text: Theresa Kubicka

O
n May 20, the Miba Forum 
opened its gates from 17.00 
to 23.00 for the “Long 
Night of Research”. The 

event, initiated by the Federal Ministry 
for Climate Action, Environment, 
Energy, Mobility, Innovation and 
Technology, could once again be 
held at research institutions and 
technology companies throughout 
Austria after a four-year break due 
to the coronavirus. This event for all 
ages offered unique insights into the 
latest innovations and technologies 
from Miba.  

Event for all ages
Despite temperatures of over 30 
degrees, visitors interested in 
technology researched, tinkered and 
experimented together with the Miba 

employees. Special highlights for 
children in particular were building 
an electric motor, drawing with a 3D 
pen, soldering together with Miba 
apprentices, and testing HoloLens 
smart glasses. As well as factory 
tours through the bearing production 
department, visitors could also put 
hoverboards, electric go-karts and 
electric scooters through their paces 
in the Miba Park outside the Forum. 
Refreshments included not only 
cooling drinks, but also tasty sausages 
and cheese rolls, salted popcorn and 
sweet crepes.  

370 visitors during the
“Long Night of Research”
Researching together. After a four-year break due to the coronavirus, at the end of May we 
were once again able to research deep into the night at the Miba Forum in Laakirchen. 370 
visitors with an interest in technology obtained an insight into the latest innovations from Miba.

Miba Life Miba Life

In such a dramatic situation we need to help immediately. 
“After all, aid that is given rapidly is doubly useful”, said 
Miba CEO F. Peter Mitterbauer. So immediately after the 
war in Ukraine started, Miba donated EUR 100,000 to the 
Red Cross Ukraine Crisis Appeal.  

Miba in Motion
On Thursday May 5, 2022, after a two-year break caused by 
the coronavirus pandemic, the “Business2Run” in Gmunden, 
Austria, was able to take place once again. A total of 60 Miba 
employees took part, in 20 teams with 3 people each. This 
means that Miba had the second-largest number of entrants 
among the companies at the start. It was a great event with 
some strong performances, a super atmosphere and very 
motivated colleagues! Other upcoming running events are the 
“KAKIHE Five Bridges Run” on September 10 and the “Welser 
Businessrun” on September 15. Until then our “Miba in Motion” 
community will continue to train hard every Tuesday at 16.30 
and/or 18.00. If you would like to become part of the community 
too, simply contact Andrea Siessl (andrea.siessl@miba.com).  

“Investing in the future” was this year’s motto for the 
renowned business award, which is handed out every 
year by the Austrian daily newspaper “OÖNachrichten”. 
We are delighted and very proud of the Pegasus in silver 
that we were awarded on June 2. A high-level expert 
jury decides on the award winners every year.  

Miba donates EUR 100,000 
for people in Ukraine

Pegasus Business Award for Miba

In brief

Miba Management Board members Markus Hofer and Martin Liebl 
at the Award Gala (from left to right)
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T he MINT area in particular 
(Mathematics, Information 
Technology, Natural Sciences 

and Technology) offers excellent 
job opportunities, very good pay and 
exciting career prospects. But there is 
still too little interest from many girls 
and women in technical training and 
jobs. The new MINTality Foundation 
is tackling this problem, and in this way 
wants to contribute to greater equality 
of opportunities. Twelve Austrian 
companies and special interest groups 
are cooperating in it.

EUR 1.2 million a year available
The Foundation was set up on 
the initiative of Therese Niss. As 
a Management Board member of 
Mitterbauer Beteiligungs  AG, she 
believes it is important to encourage 

women, and not just in the Miba Group: 
“At the MINTality Foundation we want 
to implement specific projects, measures 
and career planning for women in 
technical professions in the next few 
years, with partners from business and 
industry. With a foundation volume of 
more than EUR 1.2 million a year, I am 
convinced that we can achieve a lot. I am 
really pleased that we are starting now.” 
Miba CEO F. Peter Mitterbauer outlines 
why the initiative is so important:
“Technical jobs do not just offer 
fascinating tasks in an innovative 
environment. They also create many 
career opportunities and are well paid. 
So making girls and young women 
enthusiastic about technology is a 
major prerequisite for greater equality 
of opportunities. We want to make a 
contribution to this.“  

Miba Life Miba Life

Text: Wolfgang Chmelir

Therese Niss, Management Board member of 
Mitterbauer Beteiligungs AG, and initiator of the 
MINTality Foundation.

All the photos of the party 
are here: https://www. 
cityfoto.at/content/de/ 
fotogalerie/16043

MINTality Foundation encourages 
women in technology

“Shaping the future together”: 
More than 1,000 guests celebrated 
50 years of Miba Sinter

Equal opportunities. Only a quarter of all science and technology jobs for 
highly qualified people in Austria are filled by women. On Miba’s initiative the 
MINTality Foundation was established to make sure this changes.

Family party. At the beginning of July Miba celebrated “50 years of Miba Sinter” together 
with more than 1,000 guests – employees and their families. And we took a look at the future 
of the whole Vorchdorf site, with its Miba sintering, coating and eMobility activities.

Video “Miba site 
Vorchdorf. Together we 
are shaping the future”

Video “Miba 
Sinter Austria“




